The impact of behavioral health risks on worker absenteeism.
The relationship between behavioral health risks and worker absenteeism was investigated. Data on absenteeism and on 10 behavioral health risk areas were collected from 35,451 employees. Analyses examined whether higher health risks are associated with higher absenteeism, and whether a reduction in health risks translates into a reduction in absenteeism. Results revealed that a significant relationship existed between health risks and absenteeism in 8 of the 10 risk areas examined. Individuals who are at risk are more likely to be absent than individuals at low risk. Additional analyses revealed that individuals who reduce their risks in the areas of mental health, stress, and back are absent less often than individuals who remain at risk. These findings suggest that absenteeism, and the costs associated with it, may be controlled by health promotion programs and the reduction of health risks.